Clarity
Appreciation
Develop
Resource-oriented
Create

MIRJAM
SEHER

Consciousness

P ARTNER Essential
Connectedness
Intuition
— Change & transformation processes: concept,
communication and steering
MAIN AREAS OF . . .
— Development and implementation of an effective
EXPERTISE corporate culture 201

— Strategy development and activation

— Team development and intercultural cooperation

— Business moderation: workshops and large group events
— Coaching

— German, English, Italian, Spanish

¢4 UniCredit 2009
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" Partner at Doujak

Moving people and
organizations:
Paths are created by
walking them!

- s Corporate Development

2019

“«., |I8BI' Systemic Consulting Qualification
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Systemisch
Bewegen intensiv

2018

itical Action Learning
“ "Facilitation: Excellence Program

“"Systemic Transaction Analysis in
Consulting and Coaching (DGTA)

..*"" Founding member INOC — Organization Development and Coaching
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Design Thinking Dark Horse, Berlin
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2007 .......... Private Banking CEE, Bank Austria Vienna: Head of Corporate Communications &
m/‘ " 2006 i Business Development for 12 countries, Establishment of an internal academy
L ¥ JUNIVERSITAT & VVVY sy et
“FAL(IPASSAU TR .....cononseneentett Systemic Coaching and Team Development, ISB Wiesloch
1999 P Project leader and sales director
og— at Weath Managament Capital Holding, Munich
- "Executive Assistant to the board HV,B Munich
oot Human Resources Integration Office UniCredit, Milan
/ ' """"""" Intercultural training and coaching, University of Jena

International Business and Cultural Studies, University of Passau
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Born 1979 in Regensburg, Germany, married, 1 daughter
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Work & Study: Melbourne, Sydney, Rome, Milan, Toulouse, Barcelona

Doujak CORPORATE DEVELOPMENT
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